
 

 

  

Governmental and similar fiduciary funds:  general,  

federal and state, special revenue, bond retirement, 

permanent improvement, athletic, special trust, 

student activity, district agency. 

Special revenue funds:  food service, scholarships 

  

The successful candidate will be offered a multiyear 

contract.  The salary will be competitive and 

commensurate with experience and qualifications.  A 

comprehensive benefits package is included. 

  

 

Mr. Richard Foster                               10 years 

Ms. Kathleen Stacy                          10 years  

Mr. Terry Himes                                         5 years 

Mr. Ashley Grooms                                    2 years 

Mr. Dave McFarland                          3 years 

  

 

  

 Vacancy Announced…..January 9, 2015

  

 Application Deadline…February 6, 2015

  

 Interviews Begin….....February 16, 2015
  

  

Nominations and applications by qualified candidates 

are encouraged.  Please submit: 

►A detailed letter emphasizing 

qualifications and reasons for interest; 

►A completed application form which can 

be obtained by visiting the South Central 

Ohio Educational Service Center website. 

Phone: 740-354-0221 

E-mail: lhoward@scoesc.org 

Web page:  www.scoesc.org 

►A current resume; 

►A copy of current Ohio Superintendent 

 Certificate / License or evidence that one is 

obtainable; 

►Credentials and transcripts. 

Note:  Applicants are strictly requested to not 

make personal contact with board of 

education members.  All application materials 

are to be sent to: 

 Lowell Howard 

 South Central Ohio Education Service Center 

 522 Glenwood Avenue 

 New Boston, OH 45662 

Employment opportunities are offered without regard 

to age, race, color, religion, ancestry, national origin, 

citizenship status, gender, handicap, or status as a 

Vietnam era or special disabled veteran.  Qualified 

applicants who are disabled and require special 

assistance to respond to this employment 

announcement should contact Lowell Howard at 

740.354.0221. 

  

 

   

   

  

Total Valuation   $308,452,830 

Mills     

    Inside   3.8 

   Outside (voted)   22.7 

   Bond (voted)   3.75 

Appropriations     

   General Fund   $11,174,300 

   Total (all funds)   $19,245,000 

Expenditure Per Pupil   11,762 

Receipts 

General 

Funds All Funds 

   Local  65% 60% 

   State 34% 30% 

   Federal 1% 10% 

Enrollment   950 

Number of Employees     

   Certificated   64 

   Non-Certificated   37 

   Administrators   9 

Bond Rating     

S&P   Unrated 

Average Teacher 

Salary   $54,712 

Bachelor's Degree   34% 

Master's Degree   66% 

Average Years of 

Experience  13 

   0-5 Years   19% 

   6-10 Years   23% 

   11+ Years   58% 
 



 
 

  

The Manchester Local School District Board of Education 

is seeking qualified applicants for the position of 

Superintendent. The new superintendent will replace Mr. 

Craig Hockenberry, who has served the district since 

August 1, 2013.  Mr. Hockenberry has accepted the 

Superintendency at Three Rivers Local Schools and, 

therefore, has resigned effective January 13, 2015.   

Mr. Lowell Howard, Superintendent of the South Central 

Ohio Educational Service Center will be assuming the 

position of interim Superintendent during the transition 

period. 

In addition to providing leadership for all programs and 

operations, the board is seeking an individual who will 

serve as a model of professionalism and is capable of 

articulating and achieving the district’s educational 

mission and vision.  The search for a new superintendent 

is being conducted by Lowell Howard, superintendent of 

the South Central Ohio Educational Service Center. 

The Manchester Local Superintendent is the chief 

executive officer of the school district.  It is his or her 

responsibility to advise board members on administrative 

matters, execute policies and decisions made by the  

board, and operate the district efficiently and effectively.  

The superintendent works collaboratively with the 

treasurer and other key administrators and staff. 

The Manchester Local School District’s goal is to provide 

the highest quality education possible to all of its 950 

students.  As a district, Manchester Local has tremendous 

community and parental support; educational foundation 

and booster groups are essential components within the 

school district.    

The district is a PK-12 campus.  The 7-12 High School 

was built in 1997 and the PK-6 Elementary was added to 

the existing building in 2008. 

The district employs a total of 110 individuals, of those 

62 are teachers, 2 guidance counselors and 9 are 

administrative staff members including the 

Superintendent.  The administrative staff is comprised of 

two Principals, Special Education/Federal Programs 

Coordinator, Assistant High School Principal/Athletic 

Director, Business Manager, After School Administrator 

and a Community Activity Center Coordinator, and the 

School Treasurer. 

The Manchester Local School District met 17 of 24 

indicators for the 2013-2014 school year and is 

continually striving to improve academic achievement 

through implementing the Ohio Improvement Process.   

Achieving academic excellence is a high priority for 

both the community and the district.  The middle/high 

school core academic subjects are taught by highly 

qualified teachers.   

The elementary school takes pride in offering students a 

solid foundation in reading and mathematics and is 

continually striving to improve the district scores. 

Located within the district’s educational complex is the 

School Based Health Center.  This Center is staffed with 

health professionals from the Valley View Health 

Corporation and serves the students, staff and 

community on a daily basis.  Recently the district was 

awarded an Appalachian Regional Commission Grant 

which will enable the system to offer dental services to 

the students and community starting in July 2015.   

In addition, a counseling center has also been added for 

students and community to better meet the mental health 

needs of the district.  

The district will be opening and operating a 26,440 sq. 

ft. Community Activity Building this spring. 

Located in Adams County, Ohio, Manchester is a village 

with a population of 2,043 residents according to the 

2000 census.   

In 1790 Massie's Station (Manchester) was the first 

permanent settlement within the Virginia Military 

District, built along the Ohio River.  The community was 

named after Nathaniel Massie, a land speculator who 

helped survey the Virginia Military District. In 1791, 

Massie's Station became known as Manchester, Ohio. 

Massie named the community after Manchester, England. 

It was the fourth permanent settlement established in the 

Northwest. This was the last town in what would become 

Ohio to be enclosed by fortifications. Manchester served 

as the county seat for Adams County from 1797 to 1803. 

Kinfolk Landing is Manchester’s boating ramp to the 

Ohio River.  The Ohio River is 981 miles long. Starting at 

the confluence of the Allegheny & Monongahela Rivers 

in Pittsburgh, PA and ending in Cairo, IL, where it flows 

into the Mississippi River.  The Ohio River offers 

approximately 164 species of fish to the avid angler.  

During the Summer and Fall months large paddle 

wheelers travel the river.   

In earlier times there were three islands, but only two 

remain.  Legend has it that often the Indians would 

disguise themselves as white men and ambush settlers 

who were traveling the Ohio River. They are now a 

National Wildlife Refuge under the supervision of the 

U.S. Fish and Wildlife Service.   

The Manchester Local Board of Education is searching 

for a chief executive officer with a broad educational 

background, including an excellent understanding of 

school law; proven leadership capabilities; unquestionable 

honesty and integrity; and superior interpersonal and 

communication skills.   

Skills and knowledge in the area of academic 

achievement are particularly sought.  He or she is 

expected to be highly visible and accessible. 

The new superintendent should be an innovator whose 

commitment is unquestioned, and whose consistent 

direction will help the district provide all students the 

ability to achieve at greater levels each year. 

Candidates are expected to possess a strong 

administrative background in public schools, be 

committed to the highest personal and professional 

standards, and demonstrate:      

                  

►A record of success and high level of commitment in 

improving academic achievement. 

►The leadership skills to develop, supervise and 

support teaching and administrative talent, with the 

ability to inspire and motivate high performance 

through example; expect and demand accountability; 

and find satisfaction in the success of others. 

►Proven and documented expertise in curriculum 

development, revision and assessment. 

►A strong commitment and belief in positive 

board/superintendent relations, and in the continuous 

improvement of that relationship. 

►A high-energy, positive leadership style, displaying 

vision and innovation in order to challenge the status 

quo. 

►Articulate and persuasive communication skills, 

along with a willingness to embrace the ideas of others; 

be highly visible in the community; and act as a 

relentless champion for all students and the district. 

►The ability to be a strong spokesperson who can 

publicly celebrate and market the success of the school 

system. 

►A track record in working successfully with lower 

income and multicultural constituencies. 
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